
U.S. Department of Energy 
Environmental Management 

Professional Development Corps (EMPDC) 
 

Fire Protection Engineering Positions 
 

Position Description: 
 
The full performance level of this position will include, but will not be limited to the following: 
 
 Review, evaluate, and oversee the management of fire protection activities at Department of Energy 

(DOE) facilities. 
 Oversee contractors in developing and implementing fire protection engineering programs that will 

assure an “improved risk” level of fire protection sufficient to meet DOE objectives.  
 Provide professional fire protection engineering advice and assistance to program and facility 

managers and other managers and staff through the DOE.   
 Review and confirm adequacy of fire protection policies, standards, and requirements supporting the 

safe conduct of work and operations. 
 Conduct administrative and technical reviews on proposals, plans, reports, drawings, safety analysis, 

and procedures. 
 Make field inspections of proposed projects to determine fire protection system design requirements. 
 Conduct frequent on-site performance based evaluations of fire protection activities through 

observation of work being performed, discussions with contractor staff, inspection of equipment, and 
review of operations, maintenance, safety, and records. 

 
The purpose of this position is to provide developmental work experience. The incumbent would work 
independently on continuing assignments or projects and with higher graded staff on more 
comprehensive positions/phases of projects. More responsible work is assigned as proficiency is 
demonstrated. 
 
About the EMPDC Internship Program: 
 
Our EMPDC is a structured program of on-the-job training, formal training, and developmental 
assignments to create a new generation of technical expertise and future leadership. The internship 
program is designed to provide a continuing source of highly competent personnel with the skills and 
knowledge to meet our current and future staffing needs. It also affords us the ability to assess, develop 
and nurture candidates to serve as future leaders and managers within EM, the Department of Energy 
and the Federal government. 
 
Incentives: 
 
 Optional lump sum recruitment or relocation bonus  
 $10,000 per year towards student loan repayment 
 Paid graduate level study 
 Accelerated promotions (eligibility after 6 mo vs. 12 mo) 
 
How to Apply: 
 
Program representatives will be at the OSU Cowboys for a Cause Job Fair Event on March 25.  If you 
are interested in a one-on-one session with a representative, please send your resume to: 
simsnk@id.doe.gov. 
 
For more information or to submit your application, go to http://empdc.apps.em.doe.gov/apply.aspx  


